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COLLEGE SENIOR EXECTUIVE (2015)

Principal & Mr Peter Fowler, BA DipEd, MEdAdmin, Grad Dip Careers Ed, MACE, MACEL, AIMM
Deputy Principal 6 Mr David Lee, B Ed

Head of Senior School & Miss Merryn Clarksmith, BA DipEd, MEdLead

Head of Junior School 8 Mrs Lyn Hinton, Dip Teach

Acting Head of Junior School & (until August, 2015 ), Junior School Chaplain/Pastoral Care Co  -ordinator & Mrs Robyn
Gray, Dip Teach

Director of Studies & Ms Trish Wilcox, Dip Arts Music, Grad Dip Music, M Applied Ling (TESOL)
Director of Student Wellbeing (Senior School) 8 Mr Nathan Young, B Ed (Hons), M Ed Studies

Business Manager & Mr Peter Gallagher

MESSAGE FROM THE ROSE HILL ANGLCAN COLLEGE COUNCIL

Rouse Hill Anglican College is a comprehensive co -educational independent school catering to students from
Kindergarten to Year Twelve. Rouse Hill Anglican College is a member school of the Sydney Anglican Schools
Corporation.

The College Council comprises members appointed by the Board of the Sydney Anglican Schools Corporation. The
Council met seven times during 201 5. The most significant tasks of College Council are in the development of policy,
strategic plans and the oversight of f  inances.

The College Council has been most grateful for the support that has been given by the parent community in 201 5,
particularly the Parents and Friends Association, through their activities which have promoted community. Their
fundraising contributio ns for the purchase of additional external seating and shelters for our students have been
particularly appreciated . At the commencement of 2015, the students and staff were able to occupy a newly
constructed Junior School building for Year Five and Six, a Junior School Administration Building and refurbished Music
classrooms and Science Laboratories for Senior School

The College finalised purchase of an additional five acre lot adjacent to our Junior School buildings, to cater for the
continued growth of  our College. An extensive Master Planning process was undertaken in 2015 to work towards the
submission of a new Development Application which will also cater for expected enrolment growth over the next
twenty years.

Mr Karl Winter

Chairman of Council

MESSAGE FROM THE PRINIPAL

2015 marked the fourteenth year of the operation of Rouse Hill Anglican College and since the time that the College
commenced on site, we have been planning to purchase an additional five acre lot to the north of our existing
prope rty. For many years, it was considered as a far  -off option that we could not yet afford, however, at the end of
2014, the opportunity and the capacity for purchase came together. From the point of purchase of this additional land,

this has set off the proc ess of developing a new master plan; a master plan that will consider not just the next five years
at the College but the next twenty years. While an important part of this plan is to bring our Junior School together in
one precinct, it is a much bigger an d far reaching plan to encompass possibilities beyond the schooling years of our
existing cohort and to include significant developments for Senior School as well. The master plan also needs to consider
the changing dynamic of our immediate neighbourhood.

After enjoying fourteen years of semi  -rural surroundings, our neighbourhood is about to be transformed. It has already
started. Houses have been demolished, construction fences have been erected, a new railway line is well and truly
under construction and  all of this will very much change what things might look like for our College.
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| am excited about the prospect of students walking on established pathways to get to the College each day. This of
course, will mean significant improvements to our local roads and a long awaited bridge crossing of Second Ponds
Creek. Some students will n o doubt access the College by railway, alighting at the Cudgegong Road station. We can
expect many new homes in our immediate neighbourhood, and thankfully, a good allowance for green open spaces.

All of these local developments will impact on our master p lan.

The Bible provides us with some wisdom and warnings about planning for the future. In the book of Jeremiah 29110 For |
know the plans | have for you," says the LORD. "They are plans for good and not for disaster, to give you a future and a

hopeThés reassuring promise of God6s plans for his followers is

Pl anning is a necessary pdaernalplanfis muechmgredter, v éoswe arb told in Glotoh 8:16 -17 "For God
so loved the world that he gave his only Son, so that everyone who believes in him will not perish but have eterna | life.
God did not send his Son into the world to condemn it, but to

The teaching of the Bible provides us with a master plan for life, wisdom for daily living and a constant reminder of the
lasting hope that we have in Jesus Christ.

The College has a highly dedicated staff team who are committed to the vision of Christian care of our students. To
work with such a cohesive and energetic team is a great privilege. Their de votion to their profession and the growth of
understanding in our students i s clearly apparent and | am most grateful for the commitment that they bring to their

role.

We look forward to and anticipate continued growth and development of the College in the coming years.
Mr Peter Fowler

Principal

MESSAGE FROM THE PARNTS AND FRIEDS ASSOCIATION

The Parents and Friends Association has had a busy year in 2015. The Executive team meet regularly and are well
supported by a dedicated group of parents at the general meetings. Thank you to all the parents who share their
thoughts and ide as at the general meeting or through the email system ; you are appreciated. | am grateful for the
generous participation and inspiration of our parent body who played an integral part in the 2015 P&F program.

P&F events this year included;
Junior School Di sco
Mot her ds and Fatherds Day stalls
Mot her ds and Fatherds Day Breakfasts
Entertainment Books
Cadbury Chocolates Fundraiser
Annual Golf Day
Pie, Slice and Cookie Dough Fundraiser
Gingerbread House Night

The P&F continue to provide support to the College co mmunity through the second hand consignment program which
is generously supported by the College shop proprietors (K -12 School Brands).

The Family Support program provides meals and practical support to College families who are struggling with significant
illness and bereavement. We are thankful for the support the College families who frequently provide meals to this
important care ministry.

| am also appreciative of the support from the Parents and Friends Association Executive. This is a small but very
dedicated group of people who assist the College community in so many ways. The College staff have so generously
given up their time and efforts to assist us with our fundraising and community events this year. We are most
appreciative of this and look for  ward to their commitment to assisting the P&F in the future.
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Parents and grandparents have also provided tremendous support the College in a wide range of activities including

assistance in the classrooms, excursion helpers, reading support, coaching/mana ging sporting teams plus many more.
1dd |Iike to thank everyone who has either volunteered their ti
ways this year. Wi thout your support, we woul dndt OUedeqaifmmers t o

which will benefit your children. We look forward to seeing you all at our planned events in 2016.
Mrs Debbie Sills

President

CONTEXTUAL INFORMATON ABOUT THE COLLEGE

Established in 2002, Rouse Hill Anglican College is a Kindergarten to Year Twelve school located in the rapidly growing
north -west sector of the Sydney metropolitan area. A Christian school in the Anglican tradition, the College provides a
Christian Educat ion program for all students. The values program is based on the Christian philosophy of the College
and is addressed through a range of welfare and pastoral programs conducted through the years of schooling.

The College has an open enrolment policy, howe ver, consideration will be given to the applicant's support for the ethos

of the College, siblings already attending the College and other criteria determined by the College from time to time.

Once enrolled, students are expected to support the ethos of th e College and comply with the College rules to
maintain their enrolment. While the enrolment policy is non -selective, the College does offer academic scholarships for
students for the secondary years of schooling. The College has a broad student population , reflecting the diversity of
the local district and including students of a range of religious and ethnic backgrounds and of Aboriginal heritage.

The College provides a well rounded education and is proud of the achievement of students in a vast range of
endeavours including academic performance, debating, public speaking, music, dance, sports, service to local and

overseas organisations and leadership. There are extensive opportunities for involvement in a generous range of co -
curricular activities. The College has also conducted a number of overseas services trips, working with Crossroads
International in Hong Kong and building houses with the Tabitha Foundation in Cambodia.

The College boasts excellent and modern facilities to support the teaching and learning programs. Students concluding
their studies at the College have been able to enter a range of quality tertiary institutions of their choice. The College is
located in a peaceful semi  -rural setting, though with easy access to the transport hub of t he Rouse Hill Town Centre.
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SCHOOL PERFORMANCE N STATEWIDE TESTS ANEXAMINATIONS

In 2015, Rouse Hill Anglican College participated in the following statewide or national tests or examinations . Eight
students requested and received a ROSA (Record of Stu dent Achievement).

NATIONAL ASSESSMPIRDGRAMITERACY AND MBRACY

In 2015, all students in Year Three, Year Five, Year Seven and Year Nine participated in the  National Assessment Program
Literacy and Numeracy (NAPLAN) . Performance in NAPLAN is documented on the MySchool website.

Colour Scheme JRENEREICEN] v Alternate view: Results in graphs

Reading persuasive wntlng m Grammar and Punctuation m
448 428 476 405
445 _ 474 436 - 461 415 - 442 460 - 491 393 - 418
SIM ALL SIM ALL SIM ALL SIM ALL SIM ALL
445 426 435 416 429 409 455 433 416 398
436 - 454 427 - 443 421 - 438 445 _ 465 407 - 424
529 498 517 517 495
517 - 542 486 - 510 505 - 529 503 - 530 483 - 507
SiM ALL SIM ALL 5IM ALL SiM ALL SIM ALL
516 499 495 478 513 498 522 503 507 493
508 - 525 488 - 504 505 - 521 512- 531 499 - 516
563 536 564 555 549
553 - 574 524 - 548 553 - 575 543 - 568 539 - 560
SIM ALL SIM ALL SIM ALL SIM ALL SIM ALL
568 546 535 511 562 547 565 544 562 543
560 - 575 527 - 544 554 - 570 556 - 573 554 - 569
588 572 595 578 609
578 - 599 558 - 585 583 - 606 566 - 590 599 - 619
SiM ALL SIM ALL 5IM ALL SiM ALL SIM ALL
602 580 574 547 599 583 588 568 610 592
595 - 609 565 - 584 591 - 607 580 - 596 603 - 617
How to interpret this chart
SIM schools serving students from statistically similar backgrounds Selected school's average is
ALL Australian schools’ average | substantially above
Student population below reporting threshold above
Year level not tested close to
below
M substantially below
« average of schools serving students from statistically similar socic-
educational backgrounds (SIM box)
« average of all Australian schools (ALL box)

http://www.myschool.edu.au

NSWHIGHER SCHOOL CERRAFE, YEARTWELVE

The College was pleased with the overall performance of students in the 201 5 Higher School Certificate Examinations. A
summary of achievement levels for the Higher School Certificate is provided below:

. Number of % inBands 3 06 * % inBands 1 - 2
Subject Year .
candidates College State College State
2015 19 73.69 82.6 26.31 17.4
Ancient History 2014 9 88.88 82.95 11.12 17.05
2013 16 81.25 83.21 18.75 16.79
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_ Number of % in Bands 3 86 * % inBands 1 - 2
Subject Year .
candidates College State College State
2015 25 84 83.78 16 16.22
Biology 2014 15 93.34 85.55 6.66 14.45
2013 24 95.85 91.34 4.15 8.66
2015 43 79.08 875 20.92 12,5
Business Studies 2014 28 89.29 87.58 10.71 12.42
2013 36 94.42 87.74 5.58 12.26
2015 12 100 93.18 0 6.82
Chemistry 2014 15 100 91.51 0 8.49
2013 24 91.66 91.75 8.34 8.25
2015 16 87.5 85.45 12,5 14.55
Community & Family Studies 2014 8 100 90.6 0 9.4
2013 13 92.28 88.53 7.72 11.47
2015 100 96.25 0 3.75
Dance 2014 100 96.83 0 3.17
2013 4 100 97.73 0 2.27
2015 14 100 97.98 0 2.02
Drama 2014 9 100 98.39 0 1.61
2013 14 100 97.73 0 2.27
2015 87.5 92.05 125 7.95
Economics 2014 85.72 91.05 14.28 8.95
2013 11 54.54 86.38 46.46 13.62
2015 33 81.82 84.18 18.18 15.82
English Standard 2014 25 96 85.17 4 14.83
2013 28 71.42 78.54 28.58 21.46
2015 67 88.07 99.05 11.93 0.95
English Advanced 2014 25 96 85.17 4 14.83
2013 28 71.42 78.54 28.58 21.46
2015 17 94.12 99.61 5.88 0.39
English Extension 1 2014 15 100 99.48 0 0.52
2013 16 93.75 99.11 6.25 0.89
2015 9 100 99.52 0 0.48
English Extension 2 2014 6 100 98.15 0 1.85
2013 7 100 97.45 0 2.55
2015 8 100 77.3 0 22.7
Food Technology 2014 0 - - - -
2013 5 100 77.9 0 22.1
2015 0 - - - -
Geography 2014 15 80 84.34 20 15.66
2013 8 75 86.91 25 13.01
2015 87.5 78.62 12,5 21.38
Industrial Technology 2014 10 80 81.99 20 18.01
2013 100 84.15 0 15.85
Information  Processes & 2015 875 o4 125 10
Technology 2014 0 - - . -
2013 13 92.29 87.76 7.71 12.24
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_ Number of % in Bands 3 86 * % inBands 1 - 2
Subject Year .
candidates College State College State
2015 15 86.67 88.9 13.33 11.1
Legal Studies 2014 83.34 83.55 16.66 16.45
2013 875 88.14 125 11.86
2015 57 84.22 74.22 15.78 25.78
General Mathematics 2014 47 87.23 74.95 12.77 25.05
2013 55 85.43 75.11 14.57 24.89
2015 17 88.24 90.5 11.76 9.5
Mathematics 2014 15 100 91.34 0 8.66
2013 24 100 92.26 0 7.74
2015 10 90 98.05 10 1.95
Mathematics Extension 1 2014 8 100 97.85 0 2.15
2013 14 85.72 97.82 14.28 2.18
2015 5 60 98.37 40 1.63
Mathematics Extension 2 2014 4 100 98.59 0 141
2013 100 98.41 0 1.59
2015 17 88.24 89.4 11.76 10.6
Modern History 2014 12 100 89.31 0 10.69
2013 9 100 90.52 0 9.48
2015 2 100 97.62 0 2.38
History Extension 2014 6 83.33 98.1 16.66 1.9
2013 5 100 98.55 0 1.45
2015 8 100 97.51 0 2.49
Music 1 2014 0 - - - -
2013 7 100 97.47 0 2.53
2015 2 100 99.86 0 0.14
Music 2 2014 1 100 99.22 0 0.78
2013 0 - - - -
Music Extension 2015 1 100 100 0 0
Personal Development 2015 36 97.23 90.41 2.77 9.59
Health & Physical Education’ 2014 22 95.46 88.27 454 11.73
2013 22 77.25 82.38 22.75 17.62
2015 12 83.34 89.34 16.66 10.66
Physics 2014 14 100 90.63 0 9.37
2013 15 100 88.80 0 11.20
2015 14 85.72 83.43 14.28 16.57
Senior Science 2014 8 100 89 0 11
2013 - - - -
2015 15 73.34 94.48 26.66 5.52
Society and Culture 2014 10 100 93.41 0 6.59
2013 8 88.88 94.60 11.12 5.40
) 2015 14 78.58 88.44 21.42 11.56
g:af\t/v(\a/;rp?ment Design & 2014 5 100 90.35 0 9.65
2013 5 100 90.84 0 9.16
Studies of Religion Il 2015 7 71.44 89.26 28.56 10.74
Textiles and Design 2015 0 - - - -
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_ Number of % inBands 3 86 * % inBands 1 - 2
Subject Year .
candidates College State College State
2014 3 100 92.24 0 7.76
2013 0 - - - -
2015 12 91.67 97.99 8.33 2.01
Visual Arts 2014 10 100 97.1 0 29
2013 5 100 98.18 0 1.82
2015 0 - - - -
German Beginners 2014 3 66.67 95.66 33.33 4.34
2013 4 50 85.70 50 14.30
2015 1 0 95.38 100 4.62
German Continuers 2014 3 100 96.03 0 3.97
2013 2 100 98.10 0 1.90

* Extension Courses Bands E2 6 E4

VOCATIONAL EDUCATION AND TRAINING

9% of Year Twelve students in 20 15 were enrolled in Vocational Education and Training Courses as part of their overall
Higher School Certificate program.

PROFESSIONAL LEARNIS, TEACHING STANDARDSAND WORKFORCE COMPOSITION

PROFESSIONAILEARNING

Whole staff Professional Development in 20 15 has focused on the ongoing introduction of the Australian curriculum in
Junior School as well as programs related to technology in education. As part of the Teachers Multi-Enterprise
Agreement, staff are required to attend the equivalent of at least three days of Professional Development activity
during non -teaching time (weekends and non -term time). In addition, the following professional development activities

were undertaken by teac hing staff throughout 20 15:
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DESCRIPTION/TYPE OPROFESSIONAL LEARNIE ACTIVITY NO. OF STAFF

AlS English Conference 2
AlS Experienced Teacher Conference 3
AIS History Teachers Conference 2
AIS Middle Leaders Program 3
AlS Research Symposium 2
AIS School Based Research Project 6
AIS School Counsellors Conference 3
AIS Wellbeing Conference 2
Alcohol use in youth: Psychosocial, cognitive and neurobiological factors - The Children's Hospital 2
Bill Rogers: Dynamic Learning 2
Building Independent Readers 2
Chemical Application 2
Christian Schools Library Conference 4
Culture Building: Mark Stephens 84
Differentiating in Curriculum 2
Differentiation: A proactive, common sense approach to instruction 2
Drama Australia and New Zealand International Conference 2
English Teachers Association Annual Conference 2
Junior School Individual Professional Development Programs 28
Kalos: Developing Educational Leaders 2
Mathematics Association of NSW K 8 8 Conference 2
Men tal Health First Aid Program 45
Oliver 5 Training Course 4
PDHPE Conference: PDHPE Teachers Association 2
Pearson National Learning and Teaching Conference 2
Senior First Aid Certificate 14
Senior School Individual Professional Development Programs 69
Support and Other Staff Individual Professional Develo pment Programs 11
Supporting Teachers through Accreditation at Higher Levels 2
Tactics of Effective Numeracy Instruction: AIS 2
Teaching strategies for successful education - Autism Spectrum Disorder 2
Technology for Effective Learning: Andrew Douch 85
Usig Interactive Whiteboards K 3 6 2
Volunteer Expo & Hills Community Aid 2

The average expenditure per  full-time equivalent teacher on professional learningin 20 15 was $842.
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TEACHING STANDARDS

CATEGORY NUMBER OF TEACHERS

i. Teachers having teach er eductaion qualifications from a higher education
institution within Australia or as recognised within the National Office of
Overseas Skills Recognition (AEI -NOOSR) guidelines.

92

1

This staff member is undertaking study
to achieve formal teacher education
qualifications.

ii. Teachers having a bachelor degree from a higher education institution
within Australia or one recognised within the AIE ~ -NOOSR guidelines but lack
formal teacher education qualifications.

WORKPLACE COMPOSNTIO

Number of Teaching Staff 93
Fulktime Equivalent Teaching Staff 85.3
Staff other than teachers 31
Fulttime Equivalent Staff other than teachers 24.9

STUDENT ATTENDANCEMD RETENTION RATES

2015 Attendance Data:

Year Level Attendance Rate
Kindergarten 96.90%
Year 1 96.10%
Year 2 95.10%
Year 3 97.50%
Year 4 96.20%
Year 5 96.50%
Year 6 95.60%
Year 7 96.80%
Year 8 95.70%
Year 9 95.40%
Year 10 94.70%
Year 11 95.80%
Year 12 95.10%
Whole College 95.95%

The retention rate to Year Twelve in 201 5 was 85.47% which represents a slight increase on the  previous year.
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POST SCHOOL DESTINADNS

From the information gathered from  students presenting for the Higher School Certificate at R ouse Hill Anglican College
in 2015, 79% of students who applied to university  received an offer. Others  are completing programs at TAFE or Private
College sor have gained full or part -time employment positions

ENROLMENT POLICY

Rouse Hill Anglican College is a comprehensive co -educational K -12 school, established in 2002, providin g an education
underpinned by Christian values and operating within the policies of the NSW Board of Studies. All applications for

enrol ment are processed in order of receipt and consideration
the C ollege, siblings already attending the College and other criteria determined by the College from time to time.
Once enroll ed, students are expected to support the Collegeds

their enrolment.

PROCEDURES
1. Al applications for enrol ment are to be processed within |

2. Each applicant is to attend an enrolment interview with parents where consideration is given to interview
responses regarding their ability and willingness to support the Collegeds ethos

3. Consideration is given to any specific educational needs, which may require further investigation and
determination of the ability of the College to cater to the needs of the student

4. Inform the applicant of the outcome

Continuing enrol me n t is subject to the studentdés adherence to and par
application, enrolment acceptance form, pastoral care policies and behaviour management policies) and payment of
all College fees.

When considering enrolment  for a student with specific educational needs at RHAC, the following is considered:

i1 In order to provide appropriate adjustment for a prospective enrolment, the College needs all the required
information to make the best decision. This information includes, but is not limited to, reports from relevant
professionals and therapists and meetings with any professionals currently working with the prospective student.

Standards for Enrolment - Part 4.2 Disability Standards for Education 2005

1 The College m ust take reasonable steps to ensure that the prospective student is able to seek admission to, or
apply for enrolment in on the same basis as a prospective student without a disability.

1  The College will decide whether it is necessary to make an adjustment to ensure that the prospective student is
able to seek admission. The following factors will be considered when determining reasonable adjustments:

i  Ifit balances the interests of all parties affected
The effect of the adjustment on the student
i  Affect on a nyone else (includes the College, staff and other students)
I  The costs and benefits of making the adjustments
An enrolment offer may be refused if, after investigation it is determined that
1 unreasonable adjustments are required, or

i  compliance would impose u  njustifiable hardship on the College
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STUDENT ROFILE

In 2015, the College had a

student population of

1275 of whom 690 were in the Senior (secondary ) School.

Girls

represent 44.9% of the total student population. As the College has a comprehensive enrolment, the students come

from a range of backgrounds and with a range of learning
| or Torres Strait Islanders.

are fourteen students who are Aborigina

levels, including some with special needs.

In addition there

POLICIES FOR STUDENWELFARE, DISCIPLINEREPORTING COMPLAINTS& RESOLVING

GRIEVANCES

ORouse
academ

College Mission Statement:
education, emphasising high

To ensure that al | a

policies and procedures in relation to Student Welfare, Discipline an

were in place, revised or developed during 20

Hi || Angl i can Col l ege: Christian,
ic standards and the development of i
spects of the Collegefs mission for

15:

d Reporting Complaints & Resolving Grievances

Policy

Changes in 20 15

Access to full text

Child Protection encompassing:

i1 Definitions & concepts
Legislative requirements
Preventative strategies
Reporting & investigating
reportable conduct

i Investigation processes

1  Documentation

= —a =

Policy available in Staff Handbook
and available from College Office
on request.

Codes of Conduct encompassing:

i1  Staff Code of Conduct

i Student Code of Conduct

1 Parent, Guardian
Volunteer Code of Conduct

and

Annual review of Staff Code of Conduct

Policy .

Modifications to Junior School Behaviour
Code & Senior School approaches to
Student Management

Staff Code of Conduct issued to
staff and College Council  via Staff
Handbook .

Student Code of Conduct in

Student Handbook and available
on request from College Office

Parent Code of Conduct available
on College Website or from
College Office.

Student Discipline

Refinement of policy for Junior Student

Management & Senior School Student
Management  including improvements
to online record keeping Executive

planning for changes to JS Merit system

Issued to staff in Staff Handbook
and available from College Office

WH&S/ Security

Introduction of Globally Harmonised
System of classification, labeling and
storage of chemicals

Comprehensive tree risk assessment

conducted.

Issued to staff in Staff Handbook &
Evacuation/Lockdown plans
placed in classrooms throughout
College
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Policy

Changes in 20 15

Access to full text

Bullying

Updating of information relating to
cybersafety .

Bullying policy in Staff Handbook |,
Senior School Student Handbook
and available from College Office

on request

Homework & Assessment

Update of detail in BYOD policy and
electronically submitted work.

Issued to staff in Staff Handbook
and stud ents with assessment
schedules . Available from College
Office on request

Communication

Introduction of Year One  Home Reader
diary

Printed in Student Handbook ,
Parent Code of Conduct and
Orientation Handbook

Complaints & Grievances

Available from College Office or
from Sydney Anglican Schools
Corporation
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SCHOOL-DETERMINED IMPROVEMET TARGETS

Area Priorities Achievements
Teaching and Continued introduction Implementation across K -6 English and Mathematics NSW Syllabus for the
Learning of Australian Australian Curriculum

Curriculum as per NSW

) ) JS professional development and planning for implementation of Science
implementation

and technology Syllabus in 2015

program
Continued preparation for introduction of Australian Curriculum in Years
Eight and Ten in 2015.
Differentiation of Implementation of policy 0 A Culture of Engaged Learning & The Three
curriculum for students TieredModel t o cl early identify studentsd |
with specific learning differentiation for either support or extension. Continued development of
needs differentiation strategies in classroom practice.
Differentiation of Targeted implementation of co  -curricular activities such as debating, pu blic
curriculum for students speaking, Tournament of Minds, Maths Challenge , Knox DaVinci Decathlon
requiring extension and Gateway 8 to engage students with particular aptitude and interest in
and enrichment. these areas.
Introduction of K 8 2 Reading Rockets, 3 & 6 Literacy Legends and targeted
reading support for Junior School students.
Professional development to support and enhance differentiation,
enrichment, acceleration and extension. Key differentiation teaching focus
points embedded into programs and teaching practice.
Academic Care Year Eleven/ Twelve Study Retreat to further enhance the academic
expectations and individual achievement for students preparing for the
Higher School Certificate.
Transition plans for students requiring additional transition care from grade to
grade and from Junior Sc  hool to Senior School. Introduced Grade Up Parent
Meetings for Stage One and Stage Two.
Provision of wide Studies of Religion Il presented for HSC for first time in 2015 . Introduction of
subject offering for Entertainment Industry Fra mework Course for Year Eleven in 2015.

Year 11/12 students

Rich Learning Visiting groups to the College such as CSIRO, Bell Shakespeare Company,
Opportunities for Young Australia Workshop, Royal Life Saving Society, = Opera Australia , Digi-
students Ed.

Wide range of excursio ns and field trips provided for all teaching areas and
Year groups. Junior School Enrichment Day conducted in Semester Two.

Provision of HSC Study Days during holiday periods.

Christian Worldview Continued refining of Christian Worldview statements and initiatives in Junior
School and Senior School teaching programs.
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Area Priorities Achievements

Outdoor Education School Camps Program for students from Year Four to Year Eleven using
external providers.

Duke of Edinburgh Program involving  students from age 14 and above.
Offered Bronze, Silver and Gold levels.

Snow Sports weekend for Senior School students.  Participation in NSW
Interschools Ski Championships.

Student Reporting Reporting reflect s Australian Curriculum. Preparations for new reporting
format for Junior School to be introduced in 2016.

Student Improved literacy and Strong overall performance in NAPLAN tests. Analysis of NAPLAN results used
Achievement numeracy results to inform teaching and learning in Literacy and Numeracy.

Srong performance in Higher School Certificate examinations,
demonstrating value -added, based on results of earlier testing of these
cohorts.

Provision of after -school tutorial programs for Senior School students in
Mathematics, English, Science and other courses

Competition Successful participation in a number of competitions in areas of art,
opportunities for mathematics, writing , poetry , debating and music.
students
Student Bullying & developing Continuation of Kindergarten Better Buddies Program linking Year Five
Welfare resilience in students students with Kindergarten and Year Six students with Year One students.

Senior School Homeroom Program & continued emphasis on cybersafety.

Student health Continuation of Department of Health Vaccination program, including
Human Papillomavirus (HPV) for boys as well as Hepatitis B, DPTH (diphtheria,
tetanus, acellular pertussis) vaccination program.

Recognised Asthma Friendly School.
Teacher training in  Senior First Aid and Anaphylaxis.

Appointment of a College Nurse  to oversee student health matters

Welfare Team s 6Grade Up Day6 parent sessions wer e fore
upcoming changes and expectations as students moved from Early Stage
One to Stage One and from Stage One to Stage Two.

Appointment of Senior School Director of Student Wellbeing to oversee
welfare programs.

Peer Support Program All Year Six and nominated Year Nine students trained as leaders for Peer
Support Groups in Junior School and Year Seven.
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Area Priorities Achievements

Positive Reinforcement Junior School Merit System adjusted, included changes to the award of

System Principal ds Ban nJumosSclaool dwaide Retit awdrds linked
to thed You Can Do It6 program to inco
organisation, persistence and resilience.

Senior School Awards program focusses on recognising outstanding
academic achievement, outstandin g academic application and
outstanding contribution to co  -curricular activities of the College, including
recognition of service, values and leadership. Awards prepared for students
who have displayed exemplary attitude and application in class but may

not achieve academically. Pr i nci pala@sdntrdducedt forAsstudents
who achieve the highest level of Social Development and application in

every subject for each semester.

Student Leadership Continuation of Year Five Leadership program, incorporating College
development Values. Burn Bright for Year Six Leadership training program in conjunction
with other HICES schools.

Leadership courses, including Macquarie Youth Leadership Forum, Burn
Bright Leadershi p training for Senior School (all Year Ten) leadingupto  Year
Eleven Leadership program and  appointment of Prefects and Captain
positions.

Continuation of Student Council in Senior School.

New Student Enhanced existing Kindergarten O  rientation program Transition booklets and
Orientation Program Social Stories developed. Pre -t er m 6 Meet the Teacherd
for anxious students and students with special needs.

Ongoing d evelopment of the curriculum of the Transition into the Year
Seven Program t o support successful transition of students into the Senior
School.

Senior School Welfare Further enhancement  of the Vertical Group pro gram through new initiatives

Structure in Short Vertical Challenges and House Day.

Fundraising Student -led initiatives including 40 Hour Famine, Compassion Sponsor

Children, Sunshine Centre for Children 8 Phnom Penh, Tabitha Foundation
(Cambodia), Bandaged Bear Day, Crusaders ©06A
Salvation Army Red Shield Collection
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Area

Priorities

Achievements

Service Learning

Continuation of Service Learning program across K& 12 to provide a staged
introduction of service learning activities for students across all grades.
Enhancement of Service Week program for Years Seven to Nine, to further

raise the profile of service and  highlight the diverse needs in our society and
the ways in which students can respond.

Continuation of Overseas Service Program with a trip to Cambodia and
Singapore , working with Tabitha Foundation to build ten homes for a rural
Cambodian community and a Iso working with Sunshine Centre for Children
in Phnom Penh.

Stage One organised and ran Operation Christmas Child.

Stage Two hosted an afternoon tea for Anglican Retirement Village guests
and made wooden toys and knitted blankets for Anglicare.

Year Sixservice program included class groups on Kindergarten to Year Two
helpers or recycling each Friday afterno  on.

Co-Curricular

Enhancement of

New activities introduced in 201 5 included:

Acthitis | eising actiies and | Senior School MusicalOlver
o . 1 Stage One Musical: A Fantasy of Fairy Tales
activities, reflecting
growth of College. ! Stlage 3 Showcase
i1  Girls Soccer
A full program of the co  -curricular activities is available on Senior School Wiki
(Co -curricular Handbook) and Junior ~ School Wiki (From the Palette)
Vocational Vocational Education Continued engagement with external providers for the provision of
Education and Vocational Education and Training courses. Planning for introduction of
Careers Entertainment Industry as an internal vocation education program.

Careers

Year Twelve attendance at regional careers market. Visiting universities,
TAFE, Private Colleges and employer groups to College to assist senior
schoo | students with post -school options.

Students in Years Ten and Twelve being provided interviews with parents

and Careers Advisor to promote effective subject selection and access to
information relating to  career advancement,  university entry, scholarship
applications and other post school options.

Further development of the careers program by exploring a range of
aptitude test options for students to better assist with guidance.

Year Ten Work Experience Program and Year Ten Careers Testing to assist
with subject selection process. Year Ten Careers Testing to assist with subject
selection process. Year Eight and Year Ten students are offered Taster
sessions to assist with informed subject selection.
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Area Priorities Achievements
Facilities and Need for additional Completion and occupation of Junior School building for Stage Three
Resources facilities to meet needs classes and refurbish ed spaces for Senior School use including two new
of growing school Science Labs and three Music classrooms . New Junior School Administratio n
population. building. Introduction of new  electronic key system for new buildings being

progressively introduced in all buildings
Additional ¢ losed circuit cameras installed.

Purchase of neighbouring 5 -acre lot. Commencement of Master Planning
process to consider t he needs of the College over the next 20 years.

Enhancement & Additional SMARTBoards installed in Senior School and new Junior School
expansion of computer building .
facilities and

. Additional iPads purchased for ~ Junior School classes.
associated ICTs.

BYOD Program introduced for Years  Nine to Twelve and iPad program for
Year Seven, 2015.

PROMOTING RESPECT AND RESPONBILITY

The Core Values of Rouse Hill Anglican College are:

R d respect, responsibility
H 8 honesty/integrity

A 0 attitude, a cceptance
C 9 care, commitment

These core values are em phasised through assemblies, year meetings and explicit class teaching . They are also
incorporated as themes across different curriculum areas throughout the College. The values are also reinforced
through the com mitment to the needs of others through fundraising programs that are organised by students.

The student code of conduct also emphasises student responsibility and respect for teachers and peers. The code of
conduct provides a positive framework for student s in relation to expectations, but also provides clear consequences
for students who fail to meet these expectations.

As a Christian School, Respect and Responsibility are concepts that are also taught in the context of Christian Education
through the teac hings of the Bible.

oValues Ribbonsdé6 are used by the Junior School to recogni se s
These ribbons are awarded at weekly assemblies. The You Can Do It Program also operates as part of the Welfare
Program in Junior School.
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