
Rouse Hill  

Anglican College 
Character, Care and Courage through Christ 

 
Communications and Marketing Manager 

Rouse Hill Anglican College (RHAC) is a highly regarded independent, co-educational Christian school 
educating approximately 1600 students from Pre-K to Year 12.  The College is located in the Hills District in 
Sydney’s north west and is committed to a professional, collaborative and supportive workplace for all 
employees. The College is 20 years old, has modern facilities, is very well resourced and can be easily 
accessed by car or the new Metro Northwest rail. 

We are looking for an enthusiastic, collaborative professional to be our full time Communications and 
Marketing Manager. While the College would prefer the successful applicant to begin working with us in 
early October 2022, the start date is flexible. Applicants are welcome to request flexible workplace 
arrangements. Christians who are actively involved in a church are particularly encouraged to apply. 

The successful applicant will: 

• have an eye for detail to ensure that College communication is accurate, timely and engaging. 
• progressively develop a deep appreciation for the College’s mission, vision and culture. 

• effectively promote future College events to the school community. 

• contribute to the construction and implementation of the school calendar. 

• be responsible for the production of weekly, high quality parent newsletters. 

• be aware of and work with others to appropriately acknowledge substantial student achievements. 
• effectively recognise and celebrate College events through social media. 

• be able to analyse data and rely on his/her intuitive ability and experience to effectively market the 
College to the community. 

• ensure that the RHAC style guide and branding is consistently and accurately used in all College 
communication. 

• complete some administrative work as needed. 

Qualifications, skills and experience  

• Qualifications and training in communications and marketing is preferred, as is previous, relevant 
work experience. 

• Photography, digital editing and videography skills are preferred. 
 

The contract 

The College will negotiate a mutually agreeable employment contract and salary with the successful 
applicant based on the Independent Schools NSW (Support and Operational Staff) Multi-Enterprise 
Agreement 2021. Some options the College is happy to consider include: 

• being employed full time for 48 weeks a year with 4 weeks annual leave. 

• being employed during school terms only. 

• working 4 days per week. 

While this role will require the employee to primarily work on the school site or at off site venues where 
school activities take place, there may be some opportunities to work from home. 

Interested? The following page provides details on how to apply 

  



Child Safety 

The College is committed to effectively and practically implementing the Child Safe Standards developed by 
the Office of the Children’s Guardian. 

Covid-19 

Applicants are not required to be fully vaccinated for Covid-19; however, unvaccinated employees are 
required to adopt Covid safe practices such as wearing masks indoors. 

Applications 

Applications may be submitted in soft or hard copy. 
 
By Post: The Principal, Rouse Hill Anglican College, PO Box 3296   Rouse Hill, NSW, 2155 
Email: info@rhac.nsw.edu.au. Please write ‘Employment Application (confidential)’ in the subject line. 

 

Applications should include: 

• A completed RHAC application form, which is available on the website. 

• A cover letter which: 
o concisely demonstrates the applicant’s suitability for the role.  
o indicates the applicant’s preferred employment arrangement e.g. full time 48 weeks per 

year, full time during school terms only, 4 days per week. 

• A curriculum vitae which: 
o accurately outlines the applicant’s qualifications and work history. 
o provides the names and contact details of 2 or 3 referees, preferably including a 

professional referee and a referee who can comment on the applicant’s commitment to 
the Christian faith. 

o states the applicant’s WWCC number. Applicants who do not have a WWCC at the time 
they submit the application should indicate that they have applied for a WWCC number. 

o indicates whether the applicant has been double vaccinated, and received a booster, for 
Covid-19. Documentary evidence of vaccination should be supplied separately. 

• A certified copy of a testamur of any academic qualifications relevant to the role. 
• A current first aid certificate. If applicants do not have a first aid training, they should indicate this in 

the cover letter. If the successful applicant does not have a first aid certificate when they start work, 
the College will arrange training for the appointee. 

Applications close on Friday 26 August 2022. Applicants who are considering applying, but may struggle 
to submit the application by the closing date, are encouraged to contact the College to discuss their 
circumstances.  

Applicants are welcome to have an informal conversation with a member of the College’s leadership team 
prior to applying. Please direct any enquiries to the Principal's PA, Zsa-Zsa Monardo at (02) 8824 5844 or 
info@rhac.nsw.edu.au. 

 


