Rouse Hill
Anglican College

Character, Care and
Courage through Christ

JUNIOR SCHOOL TEACHER
(Pre-K to Year Six)

Rouse Hill Anglican College (RHAC) is a highly regarded independent co-educational Christian school with
approximately 1600 students, and growing, from Pre-K to Year Twelve. The College, located in the Hills
District in Sydney’s north west, is committed to a professional, collaborative and supportive workplace for all
employees. The College has modern facilities, is very well resourced and can be easily accessed by car or
the new Metro North West rail.
We are seeking a qualified primary school teacher to teach full time in our Junior School, starting at the
beginning of 2023. Christians who are actively involved in a local church are particularly encouraged to
apply. Applicants are welcome to request permanent or temporary work.
Teaching and Learning
Construct teaching programs, based on applicable NESA syllabi, that will enable you to:
●
●
●
●

Orchestrate a lesson that maximises learning for all students in the class.
Effectively teach students with identified needs.
Provide meaningful feedback on the academic work students produce in a way that will help them
to improve.
Achieve strong academic results.

Other Responsibilities
Involvement in College activities and events including:
● Contributing to the student wellbeing program, including co-curricular activities and camps.
● Attending chapel, assemblies and other College activities.
● Undertaking rostered playground or supervision duties.
● Attending College events, including parent teacher nights.
The Contract
All teachers at the College are employed under the Independent Schools Standards Model Multi Enterprise
Agreement, more commonly known as the MEA. The MEA outlines teacher’s salaries and their employment
rights and responsibilities.
While the College would prefer to employ one full time teacher to fill this vacancy, teachers looking for part
time are welcome to apply. Applicants seeking part time employment are asked to advise how many days
they would like to work and which days of the week they would prefer.
Applicants who have previously applied for part time work as a Junior School teacher will be considered.
While they don’t need to resubmit their application, it would be helpful if they could send the College an
email to advise that they would like to be considered.
All applicants are asked to advise if they would prefer permanent employment or a fixed term contract.
Child Safety
The College is committed to effectively and practically implementing the Child Safe Standards
developed by the Office of the Children’s Guardian.

Applications
Applications can be submitted in soft or hard copy.
By Post: The Principal, Rouse Hill Anglican College, PO Box 3296 Rouse Hill, NSW, 2155
Email: employment@rhac.nsw.edu.au Please write JS teacher application in the subject line.

Applications should include:
●
●
●
●
●
●
●
●

The RHAC application form (available on the RHAC website).
A concise cover letter and curriculum vitae.
A document demonstrating that you either have a current WWCC number or have applied for a
WWCC number.
Your NESA teacher accreditation status and number.
A certified copy of a testamur of applicable academic qualifications.
Evidence that you have been double vaccinated, and received a booster, for Covid-19. Applicants
who have not been vaccinated may apply for the role, although they should state this in their cover
letter.
An indication of your preferred contract (see above under The Contact)
Applicants who proceed to interview will be asked to provide the names and contact details of
three referees, including a professional referee and preferably a referee who can attest to the
Christian beliefs and practices of the applicant.

Applications close on Monday 10 October 2022.

